Research Fellow: Labour Economics

Two Year Contract

You will undertake research and commissioned studies in the Department of Information and Finance within a small team led by Professor Philip Whyman. The successful candidate will work on existing projects in the area of Labour Economics, in particular relating to labour market flexibility, in addition to developing new opportunities within this field. You will have the ability to contribute to writing proposals, research reports and articles for publication. You should have a PhD in a relevant subject (or have submitted it for examination) and previous experience of having undertaken research. You should be conversant with qualitative and quantitative methods and have good organisational skills. Experience of managing and econometrically analysing large datasets would be a distinct advantage. The work will involve liaison with external stakeholders, presentation and dissemination of findings, and publication. 

Further Details

RESEARCH FELLOW – Labour Economics  

(2 year appointment)

The Research Fellow will join a team of researchers, currently led by Professor Phil Whyman, working in the broad area of Labour Economics. This multi-disciplinary initiative encompasses academics and researchers both within the Lancashire Business School and external research collaborators. The aim is to produce high quality research in the generic area of labour economics.

Objectives

The aim is supplemented by a number of objectives to:
1. Build research capacity in the area of Economics / Labour Economics in order to publish more and higher quality articles [and in addition other research related outcomes] in line with the University and School research strategies,

2. Increase the level of academic collaboration across the School, University and Research Networks at an international level,

3. Increase revenue from commissioned studies and research funding agencies to contribute to income generation within the School,

4. Establish an international reputation for developing new knowledge and for developing research approaches in this subject area, 

5. Update and improve knowledge which will inform the curriculum and teaching of Economics.

Introduction

This post arises as part of a substantial investment made by the University and Lancashire Business School in further developing research competence in a number of specified areas. In the LBS alone, this has resulted in the recent appointment of several new Professors, Readers and Research Fellows. The successful candidate will be located in the Economics section of the Department of Information and Finance, where they will work closely with Professor Phil Whyman and his team – the latter drawn from across LBS and encompasses research collaborators from other universities.

The Labour Economics research area is broadly defined, encompassing insights gleaned from the industrial relations/HRM disciplines in addition to economics. This is reflected in the composition of the broader research team. Consequently, it touches upon questions central to the design of economic policy, corporate strategy and the deliberations of other stakeholders. Research can, therefore, illuminate the means to improve the efficiency and equity of government and/or corporate activities.

Existing projects, to which the Research Fellow would be expected to contribute, include an examination of labour market flexibility as a determinant of foreign direct investment, together with an evaluation of the impact of flexible forms of working upon corporate performance. These projects involve a mixture of research methods. However, the econometric analysis of large datasets will be a central feature of at least one of these programmes.

It is expected that the Research Fellow will contribute to the planning, bidding and implementation of research commissions. The Research Fellow will also be involved in client liaison, dissemination, publication and a small amount of teaching where appropriate. The Research Fellow will, furthermore, be encouraged to build upon their personal research interest to explore new opportunities in the field of enquiry covered by this post.

If you would like to discuss this post before making an application then please contact Professor Phil Whyman by telephone 01772 894693 or by e mail in the first instance at pbwhyman@uclan.ac.uk.

